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__________________________________________ 

 
The District Administrator shall maintain fiscal integrity with 
respect to employment, compensation and benefits to employees, 
consultants and contract workers. 
 
Accordingly, the District Administrator may not: 
 

• Change his or her own compensation and benefits. 
 

• Provide for or change the compensation and benefits of other 
employees except in accordance with collective bargaining 
agreements entered into by the Board or in accordance with 
salary schedules and plans adopted by the Board. 
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